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Abstract

This study examined funding of business education programme for economic empowerment in
developing nations. Business education in developing nations has resulted in obsolete curricula,
inadequate facilities, and a shortage of qualified personnel, thereby limiting the programme’s
proven capacity to drive entrepreneurship and economic empowerment. As a Technical and
Vocational Education and Training (TVET) component, business education provides systematic
training in business theory and practice including accounting, marketing, and entrepreneurship.
TVET develops employable graduates, fosters job creation, and updates skills for digital/global
economies. Economic empowerment expands access to resources, financial decision-making,
and skills for sustainable livelihoods and self-sufficiency. This type of programme requires
income opportunities, asset control, and financial literacy. In developing nations, underfunding
of business education limits equipment and personnel, reducing graduates’ capacity for
economic independence and job creation. Business education empowers economies by
building entrepreneurial skills, professionalizing businesses, enhancing financial literacy, and
driving technology adoption. Adequate funding provides facilities, competent faculty, and
industry ties that foster entrepreneurship and economic empowerment. The study revealed that
business education requires funding for competent staff, computer systems, reliable power,
software-based labs, student tuck shops, and model offices to enhance practical skills,
employability, and economic empowerment. Inadequate funding from government, TETFund,
IGR, and fees compromises business education infrastructure, delivery, and economic
empowerment outcomes. The study concluded that funding remains the single most decisive
factor determining whether Business Education can fulfil its economic empowerment mandate
in developing nations, since quality instruction, modern facilities, and competent faculty are all
ultimately dependent on the availability of adequate financial resources. It was therefore
recommended that governments should progressively increase budgetary allocations to
business education, establish dedicated funding mechanisms, pursue structured public-private
partnerships and invest in modern instructional technology.

Keywords: Business Education, Economic Empowerment, Developing Nation,
Entrepreneurship

Introduction expected to develop human with

Business education is one of the essential entrepreneurial skills, financial
programmes under Technical and literacy, and management competencies
Vocational Educational Training (TVET) necessary for navigating the complexities
aimed at equipping recipients with  of modern economies. In developing
business skills that are expected to  nations, such as Nigeria, Ghana, Togo,
enhance ones participation in business  Sierra Leone where unemployment rates
environment. It is a programme that is remain persistently high and economic
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opportunities are often limited, business
education is expected not to be merely an
academic pursuit but a programme for
national development. The programme
encompass a wide spectrum of learning
experiences, from vocational training in
basic business operations to advanced
studies in business related disciplines
such as accounting, marketing and office
technology and management, all
designed to produce graduates who can
either create employment through
entrepreneurship or contribute
meaningfully to existing enterprises
(Ubulom & Enyekit, 2022). The
transformative potential of business
education lies in its dual capacity to foster
individual economic independence while
simultaneously strengthening the broader
economic infrastructure through the
creation of skilled workforces.

This may enhance economic
empowerment of individual beneficiaries
and the nation as a whole. In the context
of developing nations like Nigeria, where
informal economic activities dominate

and access to formal employment
remains limited, business education
provides the knowledge and skills

necessary for individuals to formalize
their economic activities, scale their
operations, and contribute  more
effectively to gross domestic product
(Mfor, Uke, & Umo, 2016). Business
Education programme's emphasis on
practical skills such as bookkeeping,
marketing, business planning, office
technology and management and
financial management directly addresses
the capacity gaps that often prevent
small-scale entrepreneurs in developing
economies from transitioning  to
sustainable, growth-oriented enterprises
(Amesi & Nnadi, 2015). The potential of
business education programme to drive
economic empowerment seems to
remain largely unrealized in many

developing nations due to chronic
underfunding and resource constraints
that compromise the quality and of this
programme.

In developing nations across Sub-
Saharan Africa, South Asia, and Latin
America, where unemployment rates
remain persistently high and economic
opportunities are often limited, business
education programme is expected to
represent a strategic intervention for

national development. Business
Education programme encompasses
learning experiences in vocational

training, basic business operations and
advanced studies in business-related
disciplines, designed to produce
graduates who can either create
employment through entrepreneurship
or contribute meaningfully to existing
enterprises. Evidence from multiple
developing economies demonstrates that
nations investing substantially in quality
business education programmes
consistently show higher rates of
entrepreneurship,  innovation,  and
sustainable economic growth, with
countries like Rwanda, Vietnam, and
Costa Rica serving as notable examples
of how strategic educational investments
can catalyze economic transformation
(Ndofirepi, Farinloye, & Mogaji, 2023;
Obeta, 2024). Report from these
countries suggest that business education
be viewed not as an expense but as a
high-return  investment in national
economic infrastructure.

The relationship between business
education and economic empowerment

extends beyond national borders,
representing a global development
priority recognized by international
organizations including the United
Nations, World Bank, and International
Labour Organization. Economic
empowerment through business

education has the enablement to create a
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multiplier effect across developing
economies, where educated individuals
establish enterprises that generate
employment, stimulate local economies,
and contribute to the tax base that funds
further development initiatives (Ahmad,
Ahmad, & Mushtaq, 2023). The
programme's emphasis on practical skills
such as bookkeeping, marketing,
business planning, digital literacy, and
financial management directly addresses
capacity gaps that prevent small-scale
entrepreneurs from transitioning to
sustainable, growth-oriented enterprises,
with evidence from Ghana, Uganda,
Indonesia, and Brazil confirming that
targeted business education interventions
lead to measurable improvements in
business performance and household
income levels (Baporikar, 2022; Tende,
Aube, & Shu, 2023). From the
foregoing, one will observed that there is
a close relationship with business
education programme and economic
empowerment. The relationship
between business education and
economic empowerment is both direct
and profound, as nations that invest
substantially in  quality  business
education  programmes consistently
demonstrate higher rates of
entrepreneurship, innovation, and
sustainable economic growth which may
only be achievable through adequate
funding.

Adequate funding is essential for
maintaining current curricula that reflect
contemporary business practices,
providing modern instructional facilities
and technology, attracting and retaining
qualified educators, and ensuring quality
programme for students from diverse
socioeconomic backgrounds. Without
sufficient financial investment, business
education discipline will continue to
struggle to bridge the gap between
theoretical instruction and practical

application, often producing graduates
whose skills will not align with market
demands or who may lack the
entrepreneurial confidence to establish
viable enterprises of their own. The
funding challenge is noticeable in
developing nations where competing
priorities for limited public resources
often result in education sectors receiving
inadequate  budgetary  allocations,
creating a vicious cycle where poor
educational outcomes  perpetuate
economic underdevelopment, which in
turn may limit the resources available for
educational development.

Concept of Business Education
Business education refers to the
systematic instruction and training
designed to impart knowledge, skKills,
attitudes, and competencies necessary for
effective participation in commercial and
entrepreneurial activities. As a
component of Vocational and Technical
Education and Training (TVET),
Business Education forms an essential
element of comprehensive education
systems, providing learners  with
commercially-focused competencies,
practical operational abilities, financial
management expertise, and sales
proficiency that enable graduates to
effectively function within their economic
contexts (Aina & Onajite, 2023).
Business Education encompasses both
the theoretical understanding of business
principles and the practical application of
these principles in real-world economic
contexts. According to Business
Education is essentially the deliberate
cultivation of a practical, problem-solving
mindset around how money,
organizations, and opportunity actually
work in the real world. Business
education programme typically covers
diverse areas including accounting,
marketing, management,
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entrepreneurship, economics, finance,
and information technology as applied to
business operations. The primary

objective is to develop individuals who
can function effectively as employees,
managers, entrepreneurs, or business
owners in various economic sectors.
Business education serves
multiple purposes within an educational
system and the broader economy. The
National Policy on Education (NPE)
(2013) state that, it prepares individuals
for gainful employment in the business
sector by providing them with specific
technical skills and general business
acumen. It inculcates entrepreneurial
mindsets and capabilities, encouraging
graduates to create their own
employment opportunities rather than
solely seeking positions in existing
organizations. Furthermore, business
education promotes economic literacy
among citizens, enabling them to make
informed financial decisions, understand
market dynamics, and participate more
effectively in economic activities. This
educational approach therefore bridges
the gap between academic learning and
workplace requirements, emphasizing
hands-on experiences, case studies,
internships, and practical projects that
simulate real business environments.
Globally, business education has
evolved beyond traditional bookkeeping
and secretarial skills to embrace
technological innovation like digital
marketing, e-commerce, data analytics,
and sustainable business practices (Atah,
& Alabi, 2025). The current business
education programme curriculum by
National ~ Universities =~ Commission
(2024/2025) under the Core Curriculum
and Minimum Academic Standards for
Education recognizes the importance of
adaptability, critical thinking, ethical
decision-making, and cross-cultural
competence in preparing graduates for
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increasingly complex and interconnected
markets. Business education curriculum
planners are expected to respond
dynamically to changing economic
conditions, emerging industries, and
evolving business practices, with the aim
of ensuring that graduates possess
competencies that remain relevant to the
demands of today's world. For
developing nations, this kind of
adaptability can be particularly crucial, as
it may enable business education to
address  specific local economic
challenges while also preparing students
to compete in global markets.
Concept of Economic
Empowerment

Economic empowerment is the
process of enhancing ones’ access to
economic resources, making financial
decisions, and also securing sustainable
livelihoods. Economic empowerment is a
multidimensional process of enhancing
individuals' and communities' capacity to

participate  effectively in economic
activities, make informed financial
decisions, and achieve sustained

improvement in their economic well-

being and quality of life (Reinhart,
Trebesch & Christoph, 2016). It
encompasses several interconnected

dimensions including access to income-
generating opportunities, ownership and
control of assets, financial literacy and
management  capabilities,  decision-
making power over economic resources,
and the ability to participate in markets as
producers, consumers, or entrepreneurs.
Economic empowerment involves
qualitative transformation of individuals'
economic capabilities, enabling them to
access and control economic resources,
develop marketable skills, and participate
meaningfully in productive economic
activities (World Bank, 2023). Thus, it

encompasses the expansion of economic
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opportunities, the enhancement of
entrepreneurial capabilities, the
improvement of financial literacy, and
the creation of an enabling environment
for individuals to achieve economic
independence and contribute to
collective prosperity. Economic
empowerment is fundamentally
concerned with how individuals and
communities transform from positions of
economic vulnerability and dependence
to states of economic self-sufficiency,
productivity, and active participation in
wealth creation.

The concept of economic
empowerment goes beyond mere
income generation, but also the agency,
knowledge, and structural opportunities
to use available resources effectively for
sustainable advancement. = Economic
empowerment also  requires the
development of confidence and self-
efficacy that motivates individuals to
pursue economic opportunities, the
cultivation of networks and social capital
that facilitate business development, and
the  acquisition of technological
capabilities that enhance productivity
and competitiveness (Onuigbo, 2021).
For individuals in developing nations,
achieving economic empowerment
means breaking cycles of poverty,
moving from subsistence activities to
productive entrepreneurship, building
personal economic assets, and creating
sustainable livelihoods for themselves
and their families.

In a bid to improve per capital of
individuals through the production of
employable business education
graduates, skills were inculcated in the
areas of accounting, marketing, OTM and
entrepreneurship. The process of
acquiring these skills requires provision of
learning equipments such as computer
sets, office technology and management
laboratories model offices, tuck shops,

among others. This will enable the
recipients of the programme to be self-
reliant and even become employers of
labour instead of searching for scanty
white-collar jobs. Experience has shown
that most of the expected instructional
equipment seems not to be readily
available in their institutions to deliver the

appropriate saleable skills due to
insufficient fund in installing the
programmes.

This persistent funding shortfall
has, in turn, drawn the attention of
scholars who have examined funding as
a critical determinant of how effectively
business education can fulfil its economic
empowerment  mandate. Different
business education scholars such as
Adegoke and Musa (2022),
Chukwuemeka and Ibrahim (2024), and
Eze and Nwaokolo (2023) concurred that
funding is a decisive factor in using
business education to drive economic
empowerment across developing
countries. They maintained that
diversifying revenue streams through
alumni giving, endowment investments,
public-private partnerships, and
internally generated revenue strengthens
business education delivery. According to
them, such financing approaches equip
graduates with entrepreneurial
competencies for self-employment and
SME growth while creating a stable
funding base that is less affected by
government budget changes.

Expected Roles of Business
Education Programme for
Economic Empowerment

Business education programmes is
expected to play an important role in
national economic empowerment by
producing graduates equipped with
business entrepreneurial skills that are
necessary  to achieve economic
independence and contribute to the
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nation's evolving economy. Nigeria, as
Africa's most populous country and
largest economy, faces significant
challenges including high unemployment
rates, particularly among youth,
widespread economic vulnerability, and
limited access to formal employment
opportunities. Business education
programme suppose to address these
challenges by empowering individuals to
establish and manage their own
enterprises across diverse sectors, from
agriculture and manufacturing to services
and technology (Mohammed & Adamu,
2019). The programme's emphasis on
entrepreneurship has become
increasingly  critical as traditional
employment opportunities in the public
and formal private sectors fail to absorb
the growing number of graduates
entering the labor market annually
(Oladunjoye, 2016). By fostering self-
employment capabilities and
entrepreneurial confidence, business
education will transform economically
dependent individuals into economically
independent  entrepreneurs, thereby
multiplying the empowerment impact of
educational investment.

The contribution of business

education to Nigerian economic
empowerment extends beyond
individual entrepreneurship to

encompass the professionalization of
existing businesses and the enhancement
of economic  capabilities  across
communities (Okoye, 2016). Nigeria's
economy is characterized by a large
informal sector where individuals often
operate businesses with limited business
knowledge, inadequate record-keeping,
and minimal understanding of growth
strategies and financial management.
Business education promotes financial
literacy and economic awareness among
citizens, enabling Dbetter personal
financial decisions, improved business

management, and more effective
participation in economic activities,
which collectively strengthen individual
and community economic empowerment

(Onajite & Fadumiye, 2016).
Furthermore, business education
graduates bring professional
management  practices to family
businesses and small enterprises,

introducing systematic approaches to
financial ~management,  marketing,
human resources, and strategic planning.
This  professionalization =~ enhances
business sustainability, improves income
generation, facilitates economic growth,
and enables individuals to achieve
greater economic security and prosperity.

Business education also serves as
a vehicle for technological adoption and
innovation in Nigeria's economy,
particularly as the curriculum increasingly
incorporates digital tools, e-commerce,
and technology-enabled business models
that create new pathways for economic
empowerment (Olori & Olori, 2018).
Nigerian business education graduates
are at the forefront of the nation's
growing technology sector, establishing
startups that leverage digital platforms to
address local challenges in financial
services. These technology-driven
enterprises not only empower founders
economically but also create employment
opportunities that empower others,
expand economic participation, and
improve service delivery across sectors.
Additionally, business education
programmes is expected to contribute to
the development of an empowered
entrepreneurial class capable of accessing
investment opportunities, implementing
best practices, and positioning their
enterprises to compete in regional and
global markets. The programme's focus
on ethics and responsible business
practices may also contributes to building
sustainable enterprises that generate
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long-term economic empowerment for
entrepreneurs, their employees, and their
communities.

Importance of Funding on Business
Education Programmes for
Economic Empowerment

Adequate funding of business education
programmes is fundamentally important
to Nigeria's economic empowerment
because it directly influences the quality,
relevance, and impact of graduates who
will achieve economic independence,
establish enterprises, and facilitate
community economic transformation
(Nwokocha & Nnaka, 2019). When
business education programmes receive
sufficient funding, they can maintain
current curricula that reflect
contemporary business practices,
emerging technologies, and evolving
market demands, ensuring that graduates
possess skills that are immediately
applicable in real-world business contexts
and enable them to pursue economic
empowerment effectively.

Proper funding enables the
acquisition and maintenance of modern
instructional facilities, computer
laboratories  with  current  business
software, practical training equipment,
and well-stocked libraries with access to
current business literature and research
databases  (Amesi, 2018). These
resources transform business education
from theoretical instruction to
experiential learning where students
engage with the tools, technologies, and
methodologies they will encounter in
their  entrepreneurial pursuits and
professional lives. The quality advantage
that adequate funding provides translates
directly into graduate employability and
entrepreneurial success, as well-funded
programmes produce graduates who are
confident, competent, and capable of
achieving economic independence and

empowering others through employment
creation in domestic and international
markets.

The importance of funding
extends to faculty development and
retention, which are critical determinants
of educational quality in business
programmes (Amalu & Umeano-
Enemuoh, 2016). Adequate funding
enables institutions to offer competitive
salaries that attract and retain
experienced business professionals and
accomplished academics who bring both
theoretical expertise and practical
industry experience to the classroom.
When properly funded, business
education programmes can invest in
faculty professional development through
conference attendance, industry
attachments, research opportunities, and
advanced training in specialized areas
such as digital marketing, data analytics,

fintech, and international business
(Salau, Worlu, Osibanjo, Adeniji,
Atolagbe & Salau, 2020). Well-
compensated and continuously

developed faculty members are more
motivated, deliver higher quality
instruction, engage in relevant research,
and maintain stronger connections with
the business community, all of which
enhance the educational experience and
empower students with the knowledge
and skills necessary for economic success.
The retention of quality tutors also
provides institutional continuity and
enables the development of specialized
expertise within departments, creating
centers of excellence that can address
specific economic empowerment
challenges facing Nigerian citizens and
communities.

Adequate funding  enables
business education programmes to
establish and maintain critical linkages
with the business community through
internship programmes, industry
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advisory boards, guest lectures from
business  practitioners, collaborative
research  projects, and  business
incubation centers that support graduate
entrepreneurship and economic
empowerment (Abasilim, 2017). These
connections ensure that business
education remains responsive to
empowerment needs and that graduates
develop professional networks that
facilitate their transition from education
to economic independence through
employment or entrepreneurship.

Well-funded programmes can also
provide financial support for student
entrepreneurial ventures through seed
funding, mentorship programmes, and
access to business development services,
directly converting educational
investment into economic
empowerment, wealth creation, and
employment generation. The
establishment of business incubators and
entrepreneurship centers within
educational institutions, which requires
substantial funding, creates ecosystems
that support graduate enterprises beyond
the classroom, providing ongoing
technical assistance, networking
opportunities, and access to potential
investors  (lyortsuun, 2017). This
comprehensive approach to business
education, enabled by adequate funding,
maximizes the economic empowerment
impact of educational investment by
ensuring that graduates not only possess
knowledge but also have the practical
support necessary to apply that
knowledge in economically productive
ways that transform their lives and
communities.

149

Financial Needs in Business
Education Programme

Employment of Adequate and
Qualified Personnel (Academic
Staff and Non-Academic
Staff/Technologists)

The availability of qualified
academic staff and technical personnel is
fundamental to delivering quality
business education programmes.
Business education requires instructors
who possess both theoretical knowledge
and practical industry experience to
effectively bridge the gap between
classroom learning and real-world
business applications. However, many
institutions in developing nations struggle
to attract and retain qualified business
educators due to inadequate
remuneration, poor working conditions,
and limited professional development
opportunities (Ezeani & Oladele, 2013).
The shortage is particularly acute in
specialized areas such as accounting,
entrepreneurship, and office technology
management, where qualified
professionals often prefer higher-paying
positions in the private sector. Without

sufficient investment in competitive
salaries and continuous professional
development programmes, business

education institutions cannot build the
human resource capacity necessary to
produce competent graduates capable of
driving economic empowerment.

o Acquisition of Computer Sets
In business environment, digital
literacy and computer proficiency are
non-negotiable competencies for any
business education graduate. Computer

systems are essential for teaching
practical skills in areas such as
computerized accounting, digital
marketing, data analysis, and e-

commerce, yet many business education
programmes operate with  grossly
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inadequate computer-to-student ratios
(Eze, Chinedu-Eze, & Bello, 2018). The
challenge extends beyond initial
acquisition costs to include ongoing
expenses for software licenses, hardware
upgrades, maintenance, and
replacement of obsolete equipment.
Many institutions rely on outdated
computer systems that cannot run current
business software applications, thereby
limiting students' exposure to industry-
standard tools and technologies.
Adequate investment in  modern
computer infrastructure is essential for

ensuring that business education
graduates possess the technological
competencies required in today's

digitalized economy.

e Provision of Stable Source of
Power

Reliable electricity supply is a

critical requirement for effective business

education delivery, particularly in
developing nations where power
infrastructure remains unreliable.

Consistent power supply is essential for

operating computer laboratories,
maintaining internet connectivity,
running office equipment, and creating
conducive learning environments

(Akuegwu, Nwi-ue, & Anijaobi-ldem,
2012). Frequent power outages disrupt
practical sessions, damage expensive
equipment, and reduce the overall
quality of instructional delivery. Without
dependable power supply, investments in
computers and laboratory equipment
cannot vyield their intended benefits.
Establishing stable power infrastructure
through grid connections, backup
systems, or renewable energy solutions
requires substantial capital investment
but is indispensable for maintaining
functional business education
programmes.

o Provision of Laboratories with
Different Software Packages

Specialized business education
laboratories equipped with current
software packages are essential for
providing students with hands-on
experience in various business functions.
These laboratories should include
accounting software such as QuickBooks
and Sage, Microsoft Office Suite, digital
marketing tools, and business planning
applications (Okwuanaso & Nwazor,
2013). However, the establishment and
maintenance of such laboratories require
significant ~ financial investment for
software acquisition, licensing fees,
regular updates, and technical support.
Many business education programmes
operate without adequate laboratory
facilities or rely on outdated software
versions that do not reflect current
industry practices. Adequate funding for
establishing well-equipped laboratories
with industry-standard software is crucial
for ensuring that graduates possess
practical competencies that enhance their
employability and entrepreneurial
capabilities.

o Establishment of Tuck Shop

A tuck shop or student-run store
serves as a practical training facility where
business education students can apply
theoretical knowledge in real business
settings, developing entrepreneurial skills,
customer service capabilities, inventory
management competencies, and
financial management practices (Amesi
& Nnadi, 2015). This experiential
learning environment allows students to
understand business operations
firsthand, including purchasing, pricing,
sales transactions, and record-keeping in
authentic contexts. The establishment of
a functional tuck shop requires initial
capital for infrastructure development,
inventory procurement, and equipment
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acquisition. Investment in establishing
tuck shops as integral components of

business education programmes
represents a  relatively = modest
expenditure that vields substantial

educational benefits and practical skill
development.
e Acquisition of Model Office

A model office is an essential
instructional facility that simulates real
office environments, enabling business
education students to practice office
procedures, administrative tasks,
business communications, and office
technology applications in realistic
settings. This facility should be equipped
with standard office furniture,
communication equipment, filing
systems, and modern office technology
tools that replicate contemporary
workplace environments (Ubulom &
Enyekit, 2022). Model offices provide
students with opportunities to develop
professional workplace behaviors and
apply office management principles in
contexts that mirror actual employment
situations. Many business education
programmes operate without adequate
model office facilities or utilize outdated
office equipment that does not reflect
current workplace standards. Funding for
establishing  realistic  model office
environments is crucial for bridging the
gap between classroom instruction and
workplace readiness.

Regular Sources of Funding
Business Education Programme
The funding of business education
programmes in Nigeria operates through
a multi-source framework that includes
government  budgetary  allocations,
internally  generated revenue by
educational institutions, private sector
contributions, international donor
support, and student fees, though the
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adequacy and reliability of these sources
remain subjects of ongoing concern
(Njoku, 2014). While this multi-source
arrangement looks comprehensive, it
appears that the actual flow of funds from
most of these sources is neither consistent
nor sufficient to meet the practical
demands of a skills-based programme
like business education, which depends
heavily on functional equipment, model
offices, and up-to-date technology rather
than classroom instruction alone.
Government funding, channeled
through federal and state ministries of
education to tertiary institutions,
polytechnics, and colleges of education,
constitutes the primary source for public
institutions offering business education
programmes. The Tertiary Education
Trust Fund (TETFund), charged with
imposing, managing, and disbursing a
2% education tax from the assessable
profit of companies registered in Nigeria,

represents another government
mechanism for funding educational
development, including business

education facilities and programmes
(TETFund, 2011). However, this public
funding has historically been inadequate
and inconsistent, often falling short of
budgetary benchmarks such as the
UNESCO recommendation of allocating
15-20 percent of national budgets to
education, which Nigeria has rarely
achieved in recent decades, with
allocations typically between 6-10
percent (Odigwe & Owan, 2019).
Internally generated revenue from
tertiary institutions has become an
increasingly important funding source for
business education programmes as
institutions  seek  to  supplement
insufficient ~ government  allocations
(Amoor, 2010). Universities and
polytechnics generate funds through
student fees, consultancy services,
commercial ventures, facility rentals, and
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continuing education programmes. Many

business education departments
particularly  benefit from executive
education programmes, professional

certification courses, and consultancy
services provided to private and public
sector organizations, leveraging faculty
expertise to generate income while
maintaining relevance to industry needs
(Anioke, 2013).

Despite the funding sources,
Business Education programmes in
Nigeria face chronic resource constraints
that manifest in inadequate
infrastructure, outdated teaching
equipment, insufficient library resources,
limited access to current business
software and technology, and challenges
in attracting and retaining qualified
faculty who are often lured to the private
sector by higher remuneration (Adedeji,
2019). The funding gap has widened as

student enrollments have increased
without corresponding increases in
resources, resulting in overcrowded

classrooms, high student-to-teacher
ratios, and limited opportunities for the
practical, hands-on learning experiences
that are essential for effective business
education. Research and innovation
within business education departments
suffer particularly from funding shortfalls,

as resources for faculty research,
conference participation, industry
engagement, and curriculum

development remain scarce. This funding
observed inadequacy has create a
disconnect between business education
outcomes and empowerment objectives,
because the programme lacks the
required resources to update curricula,
acquire modern teaching aids, establish
business incubators, and maintain
industry partnerships that would ensure
graduates possess the competencies
necessary for economic empowerment.

Alternative Sources of Funding
Business Education Programme
Beyond the traditional
government allocations and internally
generated revenue, business education
programmes in Nigeria require diversified
funding streams to address persistent
resource gaps and enhance programme
quality for economic empowerment
(Adeyemi & Sanni, 2021). Alternative
funding sources represent innovative
approaches that can supplement
conventional financing mechanisms and

ensure  sustainability of  business
education delivery.
Public-Private Partnership (PPP)

arrangements: PPP offer significant
potential for funding business education
infrastructure and programme
development. Through  structured
partnerships, private sector organizations
can adopt specific business education
departments, sponsor laboratory
facilities, provide modern equipment, or
fund curriculum development initiatives
in exchange for priority access to skilled
graduates and collaborative research
opportunities (Abasilim, 2017).
Technology companies, financial
institutions, manufacturing firms, and
service organizations benefit from
contributing to business education as it
creates a pipeline of qualified
professionals  while  simultaneously
fulfilling corporate social responsibility
objectives. These partnerships can take
various forms including endowment of
professorships, establishment of research
chairs, sponsorship of entrepreneurship
competitions, provision of internship
stipends, and funding of specialized
training programmes that align with
industry needs.

Alumni contributions and
endowment funds: This represents
another viable alternative funding option
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that is still underutilized in Nigeria’s
business education programmes.
Graduates who achieve economic
stability through entrepreneurship or
career growth can be engaged via alumni
networks to financially support their
institutions. Funds raised can be placed
in endowment accounts that yield returns
to finance programme operations, offer
scholarships, upgrade infrastructure, and
strengthen faculty development
(Adeyemi & Sanni, 2021). Creating
organized alumni engagement initiatives,
acknowledging major contributors, and
maintaining transparency in  fund
management can encourage consistent
alumni backing. This approach builds a
reliable long-term funding stream that is
less affected by government budget
changes.

International development agencies
and philanthropic foundations: This
may offer grant funding opportunities
specifically targeting educational
development in developing nations.
Organizations such as the World Bank,
African Development Bank, USAID,
British Council, and various international

foundations regularly provide
competitive grants for educational
innovation, capacity building, technology
integration, and entrepreneurship

education initiatives. Business education
programmes can access these resources
by developing compelling proposals that
demonstrate alignment with donor
priorities such as youth empowerment,
women's economic participation, digital
skills development, and sustainable
entrepreneurship.  Successful  grant
acquisition requires institutional capacity
for proposal writing, project
management, monitoring and
evaluation, and compliance with donor
requirements—capabilities that many
business education departments need to
develop.
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Revenue-generating commercial
activities: The business education
departments can provide supplementary
funding while offering practical learning
opportunities for students. Departments
can establish consultancy units that
provide Dbusiness advisory services,
market research, accounting services,
and management training to small and
medium enterprises, generating income
while  giving students  real-world
experience. The operation of student-
managed enterprises such as production
units, service centers, and digital
marketing agencies can simultaneously
serve pedagogical purposes and income

generation. Executive education
programmes, professional certification
courses, and continuing education
offerings targeted at working
professionals represent  additional

revenue streams that leverage faculty
expertise and institutional facilities during
off-peak periods. These commercial
activities require initial investment and
professional management but can
provide sustainable funding that reduces
dependence on government allocations
(Anioke, 2013). This approach seems to
hold particular promise for business
education precisely because, unlike many
other disciplines, its curriculum already
mirrors the commercial activities being
proposed, making the transition from
classroom theory to income-generating
practice a fairly natural one.

Crowdfunding and digital
fundraising platforms: This represents
emerging alternative funding

mechanisms particularly suited to specific
projects with clear deliverables and
community appeal. Business education
programme can use online platforms to
raise funds for specific needs such as
computer laboratory establishment,
library resources acquisition,
entrepreneurship center development, or
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student venture capital funds. Successful
crowdfunding  requires  compelling
storytelling, transparent accountability,
regular communication with donors, and
demonstration of tangible impact. This
approach is particularly effective for
mobilizing small contributions from large
numbers of supporters including alumni,
parents, community members, and
socially conscious individuals who value
educational development and economic
empowerment.

Corporate sponsorships and
equipment donations: This may
provide alternative means of acquiring
necessary resources without direct cash
outlays. Technology companies regularly
upgrade their systems and may donate
functional but replaced computers and
office  equipment to educational
institutions. Financial institutions can
sponsor student scholarships, software
companies can provide educational
licenses at reduced costs, and
telecommunications companies can
support internet connectivity.
Establishing a dedicated resource
mobilization  unit  within  business
education departments or institutions can
systematically identify, approach, and
manage corporate partners willing to
contribute resources in various forms
beyond direct financial contributions
(Amesi & Nnadi, 2015). This strategy is
worth taking seriously precisely because
it does not rely on hard cash at all.
Instead of competing for a small share of
an already tight government budget,
institutions are simply making use of
equipment and resources that companies
would otherwise throw away or no longer
need.

The effective utilization of these
alternative funding sources requires
strategic planning, professional grant
writing capabilities, transparent financial
management, strong stakeholder

relationships, and demonstrated impact
measurement that convinces potential
funders of the value and effectiveness of
their contributions to business education
and economic empowerment.

Conclusion

The funding of business education
programmes emerges as a critical strategy
for economic empowerment and
sustainable prosperity in Nigeria and
other developing nations, representing
not merely an educational expenditure
but a fundamental investment in
individual economic transformation and
collective prosperity. The critical role that
business education plays in developing

entrepreneurial  capacity, enhancing
individual economic capabilities,
fostering innovation, and creating

pathways to economic independence
establishes it as a cornerstone of
economic empowerment strategy,
particularly in contexts where traditional
employment opportunities remain
limited and individual economic
empowerment is urgently needed.
However, the transformative potential of
business education for economic
empowerment can only be realized
through sustained, adequate funding that
ensures programme quality, relevance,
and accessibility.

Recommendations
The following recommendations
were proposed from the study:

1.  Government should progressively
increase budgetary allocations to
education in general and to
business education in particular.

2. A dedicated, independently
managed funding mechanism
should be created for business
education, supported by
contributions from government, the
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private sector, and development
partners.

Structured partnerships should be
developed with private sector
organizations to support business
education  through equipment
donations, sponsored research,
internships, and direct funding in
exchange for access to skilled
graduates.

Government should fund the
acquisition and maintenance of
modern instructional technology,
computer laboratories, business
softwares, and digital learning
platforms.

Well-funded  scholarship  and
student loan schemes should be
established to ensure that students
from low-income backgrounds are
not denied access to quality
business education.

Robust monitoring and evaluation
frameworks should be put in place
to track funding use, programme
quality, and graduate outcomes,
justifying continued investment.
Active partnerships should be
pursued with international
development agencies, foreign
universities, and multilateral
organisations to provide funding,
technical assistance, and capacity-
building support for business
education in Nigeria.
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